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PREFACE 



In rucunt years, as the natioirs schoQls haveM)een. desegregating; 
problenis of violence, vandalism, and disruption in the schools have 
become inore and more severe. Public olTieials. scliool adiniiiistra- 
""tors, teachers, parents, and students ulike are concerned over the 
number of serious incidents occurring and the climate ol icar that is 
resulting. A study oT the problem, made at a conference in 
liQinii^n, Texas, in November, 1977, is reported in this brochure, 

A well-orgaaii^ed schoopHceurity program is one possible solution 
to school disruption. Bui because of the great public outcry over 
this issue, most existing programs place emphasis only on contain^ 
ing school violence. Relatively few stress preventive aiiprouches, uv 
approaches that involve forms of control other than -physical 
security. This report suggests some ways to make the security 
officer more than Just a poUcc officer, because a long-range security 
program reciuires more sensiUvily than is involvetl in a simple 
prognnn of enforcing regulations. During periods of racial tension, 
for example, even students who are normally calm and orderly may 
get into difficulties. 

One step in developing a security program that addresses such 
problems is to identify the rout causes of student frustration and 
anger, which lead to classroom tension. Accomiilishing this nussion 
will retjuire the resources of many groups admiiii^trators, ccuuit 
selors, iiolice, conununiiy leailers. as well as teachers, iiarents. and 
students tiicmselves. But school security, too. can play a central 
role, this brochure describes ways that school security can gt) 
beyond short-term containment measures. It is assumed that sucii 
measures-screening against trespassers, nuniitoring class changes, 
patrolling remote areas of the school huiltling have already been 
taken, Therelbre^ the suggestions given here focus more on attitudes 
and guidelines than on specific physical measures. As a result, 
effective training for a school security staff as described in this 
brochure woidd include not only enforcement skills, but also 
human relations and communications skills and knowledge ol 
student rights. 

The first section of the brochure analyzes the role of the school 
' security statT The following section suggests ways to build a systeni 
of trust, respect, and cooperation hciwcen. the security statt and 
other seuments of the school jiopulation. The lin.,i section outliiies 
perhaps the most important element of any security operation the 

contingency plan. 
-■4 



HOW TO USE THIS inU)CHURU 



This brochure anaiyws lunv school SL-curily ornccrs vm iniluLMice 
the dcvulopmunl of an unvimnniunt ihut is cuiulucivL' lu leurning, A 
wgll-stnictLired school security trainiiiB prograiii iiuit applies this 
maUirial properly can help the individual olTicer to be more 
responsive to what is happening in the school, and can help school 
administrato.'s to be more responsive to security needs as they 
recoinize the contribution that security elTorts can nuike to the 
learning environment. 

The individual school districl should use this brochure in 
conducting an initial security needs assessment, bach section 
siigycsts skills and activities which the school districl may identify 
as necessary or useful. But because seciuity operations differ in size 
and structure, the assignment of responsibilities for speeilic 
activities, is left to the school district's discretion. Obviously, a 
six-person operation eoulil not mntch the effort of a 200-persun 
operation tjj'cing similar difficulties. 

Once the needs assessment is completed, a formal training 
program, based on the most urgent needs, sboLdd be investigated. 
The resource list at the back of this brochure may be helpful to the 
security director or school administrator who. wishes to follow 
through in the design of such traimng. 



INTRODUCnON 



M III; ROLl' OF SCIiODl SHCURrrY: UNDhFINAliLH? 

School Hcciirity otTicials oiight to luivc u cleiir, undispututl, uiul 
operatioiuM dorinitioii of thuir roic, Prolecting lile and property is 
one part, of it. So is a8sistin|i the school UiJnnniHtratur uud priiiuipal 
ill rcsloriiig order vvhen {v^,\lW strikes. l>c:vi:ioping coinprehciisivc 
salcty plajis for cniergcnuios 111 e llres, rioods. and other natural 
disasters may he another part. But md\ obvious roles do not 
cncoinpass the 'total definitior of SL^IiQu! security. Neither does the 
deterrence of school crime, llie identincation of troublenuikers, nor 
the design of the burglar-proof school biiikling, ' 

Instecul the role of school security Is more accuratelx found hi 
influencing the davclapnwiit of an educational clinHite where the 
classroom atn;:^spherc is peacefui hut not so restricted that 
intellectual frecdoni is cousiruincd, 'rhis definition suggests that 
there is an intricate lie bqlv/eenjhe security prograin and the 
educutional process. A pcacefid utinospherc ilocs not merely enable 
the process of ediicalion to coniiiuie, it et^iitributes to the vigor of 
thiit process. ^^'^ 

The. security sCutT is thus responsible for more than routine 
deiense or cojitainmeni- fndav\ sct^urity officers should no longer 
think of themselves as simply iuw or policy enforcers, or guards of 
civil conduct. Their increased rcspnnsibilitics shoidd specifically 
emphasize the importance of preventive security measures, for 
careful planning here could encourage discussion and action on 
critical school issues which uthervvise might provoke student unrest. 

To effectively carry out this complex role, security officers must 
develop aiid maintain good working relationsfiips with all key 
groups in the schoof Teamwork will promote a peaceful yet 
intellectually challenging learning cliniate^ 

Security TcaniWork 

Adopting a fragmbiUed approach is a gri've mistake of many 
school scjurity programs. Officers who attem it to maintain school 
security single-handedly are forced continuall / into a fire-fighting 
posture with little chance for identifying the causal spark before the 
bla^A- is out of controL 

A teamwork approach, on the other hunch allows the security 
olTicers more opportuiiity to isolate potentially explosive'concerns 
betbre they reacli a crisis kweh 

6 ' 



Security olTiccrs phiy jjencral. coordinntivu roles in rckition to 
various leaiu nicnluu-s: stiulenl:,. udnnnmtruiors sclioo stall i,ul 
11,0 co.nmunily. Tl,e security turcc tlrat slrongtl.ens its ties w.tii 
euci. nr these groups nuikes its own job easier, l irst because cuntae 
witb tife proups eun lielp preveut tmuble Irn.i, eruptmi:. ami 
second liecausc. if trouble dues uecur, a pKul relal.onsbii^ willi 
these uroups lielps make a re.pnnse In eomplainls inure el tect.ve 
FDllowing are examples of ways security ..riicers cm mnk wth the 
scvural groupH. ' . 
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PART I: THE ROLE OF SCHOOL SLCURITY OFFICERS 



TIIH SHCURITY OFFlCliRS' KOLF WITI 1 STU1)!^NTS 

Security otTiuurs tleal with stutlciits in silualiQiis such uh liclping 
tuachurs control unruly studcntH in the classrooin, but this (Jirect 
role nued iiot be the uniy way that the security rorcu monitors 
student behavior. Security officers who are responsive to stutlent 
activities and opinions may be able io check problems ut their most 
funduinental IcveL An alert security officer can head olT pussible 
controntations by recognizing imdue gatherings or unusual aelivities 
that could multiply into wicluspread student dissatisfaction. In 
addition, where the mechanisms e.ust tor such interaction, the 
security officer could help the school principal carry out recom- 
nicndalions to solicit student opinions of sccurily opcraliuiis. allow 
student luatlers to voice their cojicerns and suggestions in a con= 
structive way, iiwolve a crt)ss=scction of liII siiidciits in committees 
lot tailoring a school seciirity plan, or promote a lormal means 
o( commimication between students ami other school elements to 
lessen jhc lears one grouj^ may havc of the oiher. 



THH SHCURFl Y OFFIC FRS' ROLF WITH 1111' 
■ ' ' ' AI)MlNFSTRAriON 

For administrators, the school security stall' serves as a resource 
to suggest ways to avoid problems, OtTicers, should urge administra- 
tors^ to review periodically all school [)olicies and procedures, 
especially those that impact directly on student or staff morale. For 
example, adniinistrators should check attendance rales, disciplinary 
actions, and similar - matters, as they affect salVly on hchoo! 
grounds, and they might work with student, school staff, or 
community volunteers to examine critical school issues. With the 
support pf the admrnistration, the security force can involve scliool 
staff and the communily in security plaiininiz. 

The security force shoidd discuss its legal liability to. assure ihut 
false impressions regarding its authority are 'not refiected in 
adniiniitrative procedures. ^ 
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Tliu activities dcscrilwcl above give a general iiulicalion ol' tiie aje 
the Necurity force can play isi allaying dissension beibre it becomes 
clisnipt4VLV Lk-low arc sonic spepific examples of the way seeunly 
oflicers can w6rl<-closely with sliulenls. adminislrators, school stall, 
and the community to become aware of Ihejr altitudes. 



PART II: ACTIVmitS OF SCHOOL SliCURITY OIT ICERS 

C'OMMUNICA riNC WITH srilDHNTS 

111 dealiiig with sludeiUs, the school scciirily ofriccr's priinnry 
hurdle is likely to be in understuiulini; a siluation Ironi the sludenis' 
point of view. Home key .steps to lake are: 

• donU label individual students as 'Mroubleinakcrs'' 

• renieniber that not all student leaders are elected to school 
otTiees; there are other lornis of popularity 

• help, sutety-niinded studenls express, their fears without being 
til ought of as inroriners 

• reeopi\i/e the iniportanee to students of some events such as 
athletic coiuputitions, school rallies and dances, and local and 
natiorud celebrations 

• rind out if any student groups have implicitly established 
rights to certain territories 

• pay attention to any elitiues in the schoi^l: thes' may be bound 
together by rrustration or anger 

• note if certain schcH)l customs, such as schius, symbols. Hags, or 
names, migl^fbe racially or ethnically coded 

• remember tliat sludenis are more likely to live by codes they 
helped design than by rules that the system tleveloped and 
imposed 

• recogni/e that power based on persouLil interaction and trust is 
firmer than power based on appointed authority 

Tlw attempt to understand the students' point, of view is just one 
step toward makHng the process of desegregation ealnu security 
officers nuisi -dso ec|uip themselves svilh general inforiualion which 
will help them understand and deal with connict, I-or example, 
they should ( 1 ) be knowledgeable about the makeup of the student 
body ^ and school staff. (2) be aware of the schooPs social 
atmosphere, particularly by taking a look at past raciah ethnic, or 
cultural incidents and the polari/atibn of stuilents that may have 
resullech (3) recogni/e any patterns of suspensions, expulsions, and 
other disciplinary actions, and (4) check to see if participation iii 
curricular and extracurricular activities occurs along racial or ethnic 
lines. 

Such knowledge can enable the security staff, as well as teachers, 
other school staff, and adnunistrutors, to acknowledge student 
dissatisfaction with policies and procedures, rather than regard 



stiulLMit compluinis as' simply 'JuvoiuIl' ridicule. Oiiw this poinl is 
establlsliL-d. ol'licers can ibllcnv. up in various svays, perhaps hy 
sii{.gesting tiiL- -use of sUulent . vohintt'ers to review secinity 
proccilfires or tu serve on a school security ailvisory council, 
Another rruiiful activity inight be to arrange with studcnl clubs to 
make a swirily presentation and to liear the students' points ol 
view on se5tu;ity operations; or ulTicers could suppest the use ot 
pcneral usseml^ies'and leach^^/student speak-oul sessitjns as niccha- 
nisms Ibr paupinp the ei reDt of student emotiuns-aiui viewpomts on 
school issues, Soine communities have established Iri-etlnde com- 
mittees which might be open io a security presentation. 

In all deulings with Hludents. security oriicers shoulil explain thai 
tiie goal ul" seliool security is maintainhii: an educalinnal climate 
rallier than serving us a siudent control measure, 



\V01U<lN(n\M 11! A|)N!iNISTRA TC)RS 

■ III order tor securriy measures to^^e ei'l'eeiive. Ihe security force 
and the administration need to agree on key points, I'or example: 

• security should aim to accomplish more than .lUst siiort-term 
eijiilainment 

e security's advice could be used not only \u eontroi a maiur ■ 
disruption, but also to create a saler edueational elhiiate 

• tiie security direclor should be the focal point of all security 
interests; this wilj luippeii oiilyAvlien appropriate recognition is 
piven to the security openition 

• well-nuinuged^ conl'lict is nut liarmful and may reveal criticiil 
problems requiring internal review and analysis i 

• safety is an educator's responsibility loo siiice incidents often 
arise from dissatisfaction or frustration over school policies 

• top administrators must not confuse nunemcnt with Improve- 
mcnt; that is, an active security prngram can't be taken lor 
uranted. Constant review and evaluation arc necessary 

• allhough security's authority is granted by tlie tup admlnls- 
irator' the board uf education is ultimately responsible for 
setting tiie tone of the whole seliool system 



'lo estiilMish thu tuiiiululiuti o\' ndniinislriiiive siipporl. sucuriiy 
oiTiclrs sluniUl equip Ihuiiisi^UTS wilh biisiij iiilorinaluju. as siin^ 
liestctl ourfic'r, such as kiinwkcl^u' i)[ llie inakuup of Ihc stiuk'iii 
hmly atui the IcaL-hiiu^ slat f. Tlic siHairily stnt'f shonUI tin ii inju' 
lltal the aLliuinislratioii Liraw u\) clear ptilicy iiouls lor Ihc sccurily 
proiiraui ami tlcvchip a ivahslic job description for the sccnrily 
Jircclor liascU ou these ^ioals. | 

'I'he sccurily olTiccr whose joli is clearly defined and supporleil 
by luhiiitiistrators can nuikc reeoniniendalions tliat \s'Oidd need to ; 
he acted on at the aLhuinisirative le\vk in addition, iIjc liaekin^ oI 
llie adtniiiistration ndglil heli) tlie security stall to j'atlier lactsand 
develop resources, such as a list of other school systems which may 
lie contacted rc^zardiiui moLlels*\)r allcrnalive seciirily methods, 
student discipline codes, stULlent purticipation in review conunit^ 
lees, and so tbrtlL /Monii the same lines, olTieers could contact 
teachers' unions. Federal and Slate upencics, uiul private concerns 
lo compile a resource list Ibr use by the school in Inncs n\ crisis, 
Another tool is a Ciunpilalion of varituis ulternalive iipproaches to 
suspension or cxpulsiou, especially tluise non^pimilive ujiiMoaches 
which hiive education us then ultimale liojk 



STRI Ncillll NIN(. I ll S WITll Till 
PAUl N 1 c OMMrNriA' CROl'P 

Pareuls and concerned community reprcscntalives nuisl be 
convinced oi the need for school security. In iiddresses to the IM"A 
and other parent or community iiroups. the securits' olliccr car 
encourage support ol" security measures, as well as learn ol *the 
comniuuity's sccurily concerns, so these may be conveyHl lo schoid 
administrators and stalT. Here are sonic key ideas that should be 
encourapCLl in the comniiuuty: 

• . the rcsp(Mise:. lo school i^roblenis requires a teamwork ap- 

prDach..a cobrdiiialed elTgrl involvint: parent and eunununily 
Lzroups ' . ' 

• community issues aiul conriiel are sometimes mirrored in 
school disnipliuii, sn that solutions to school dilticulties may 
lie within the resolution of a conimnnily issue 

• smce accountability is a t\vt>way process, the comnjunity, 
should attempt to idehlify possiblc'acliuns that could provoke 
classroom. tension 



• in addition to those activities which have become conv 
monplace (parents' night, PTA), parents should participate in 

■ other activities such as citizen coalitions that could assist 
during transitipnal periods in the schools 

The security force can further seek support and cooperation by 
addressing community meetings to spell out security's interests. 
Conversely, community representatives from a broad base of diverse 
racial, ethnic, -^and culturaL backgrounds should be brought into 
the school's security advisory council. The security staFf should also 
be receptive to the assistance of community professionals who are 
willing to volunteer to help resolve school problems. Principals and 
admmistrators should include community representatives in plan- 
ning, designing, and reviewing curricular and extracurricular school 
activities. 



PART III: THE CONTINGENCY PL AN 



THE WHO, WHAT, WHEN, WHERE, AND 
HOW OF CRISIS RESPONSE 

Rcgardlesf of the amount oflnist and respect the school security 
officer gains with students, administrators, the school staff, or com- 
munity groups, disruption nuiy occur. A continuency plan should 
be developed for that eventuality. 

The contingency plan is basically a document ouUining who has 
the responsibility for carrying out a specific task at a certain time, 
in a certain place, and by a certain method. In other words, it 
answers the who, what. when, where, and how of responding to 
serious school disruption. 

Restoring order is the key task to be !iccomplisiied in such a plan. 
It is not, however, the plum's true purpose, 

. A classroom setting which resembles an armed military lortress 
ready for battle miglit provide for %e students' personaf safely, 
though it hardly is conducive to a challenging educational climate. 
The establishment of this climate is the ultimate purpose and goal 
of a contingency operation. ^ 

The following pages outline a minimum number of steps school 
security directors and other officials should take in develdi^ing their 
own tailored version of a contingency plan. School systems are 
encouraged to use this outline only as a starting point. Assistance in. 
ass(*ssing school problems, designing a security program, or iormu= 
luting a contingency -plan may be obtained by contacting resources 
listed in the final section of this brochure, 

SCHOOL ADMINISTRATORS AND SECURITY 
DIRECTORS SHOULD 

A. Plan for Building Salety and Security By 

• assuriiig that fire alarm systems are secure and that a delayed 
signal system or a similar saiety mechanism Ms designed in 
concert with the fire department 

• monitoring the tlow of traffic onto school grdUnds 

• securihg outside doors from trespassers, but allowing use ol 
the doors from the inside in the. event of a lire or other 
emergency - 



instituting a sign-in, sign-out system along with coior^eoded 
identirication tags to be worn by all visitors to help exclude 
unauthorized persons from school premises 

designing a signal for announcing the existence of an emer- 
gency situation, and the need for the contingency plan to 
become effective 

assuring that clear instructions are given to staff not having a 
class in session at the time a signal is given (re,prt to command 
post for deployinent. etc.) 

developing special procedures for cafet«iia and shop staff, 
particularly emphasizing the loek-up of knives, tools, and 
other utensils that could be used as wcaponH 

making sure that trash rooms and trash containers, as well as 
other highly combustible areas and materials, are secured 

■issigning personnel to areas likely to be gathering points for 
groups of students^rest rooms, cafeteria, gyms, auditonums. 
etc, 

. developing clear and concise reporting procedures for school 
damage and vandalism and other incidents reciuirmg security 
staff to respond . 

Plan tor Personal Safety and Security By 

• setting up an adequati^. first ai,d tacility and proceduies for 
handling injuries 

• isolating the disruption as mucli as possible by separiiting 
opposing groups, mm separate jneetuig places, and 
working independently with each 

• curtailing movement in the school by postponing class change 
and. eliminating bells, until threat of escalation ceases 

» assuring that operational instuuctions are given to teachers, in 
class at the time a contingency plan is put in operation (lock 
doors close windows. ' shut down power equipment, keep 



pupils in classroom, announce that teachers have been trained 
for this event, and request that students follow instructions for 
their own personal safety and welfare) 

having available a compilation of appropriuttb legal sanctions 
which can be iised as tools for control imd for crowd dispersal 

insisting that all staff avoid physical involvement except for 
self-protection or protection of students 

fjroviding clear guidelines of personal demeanor in times of 
crisis (controlling emotional involvement, avoiding argument 
over who's to blame, promoting fairness) 

develuping clear and precise procedures for dismissal of school 
(dismissal by floors, use of PA system to control movement, 
etc) 

developing clear and accurate roportinp procedures lor all 
personal injuries 

Plan for Smpoth Administrative Control of Operations By 

generally assuring that schools will be closed only if necessary 
■ and according to predetermined criteria of the level of conflict 
(Levels are explained in the Police Involvement section later) 

-arranging and desi^iing a central command post,outside the 
main administrative office (The post must vo a communica- 
tions system with links to the prineipurs and the police 
department) , 

establishing a clear chain of command lor all persons having^ 
specific responsibilities during the crisis ^ 

identifying a stuff stenographer to record all incoming mes- 
sages and notes pertuihing to nctivitics 

> developing an equipment checkMst and a list of emergency 
phone numbers for the comnumd post 



' . having a motor po^ol available (perhaps through driver training 
instnictors) to transport the injured to the hospital or students 
and staff to their homes ' <■ 

9 notifying all buses to be on alert for the tr&sportation of 
students 

. having available alternative planned bus routes should normal 
routes be obstructed 

. setting aside a specific room for holding disruptive studen^, 
counseling^ them, and dealing with them according to estab- 
lished codes 'Of discipline 

* differentiating" between actions subject to arrest and actions 
subject to school discipline 

• setting aside a specific room for parents who traveled to the 
school for information 

D. Plan for Effective Emergency Communication Systems By 

. . establishing a rumor control and information center at a 
central location to handle parent transportation concerns, 
school schedule information, community inquines, etc. 

. selecting someone to operate the school's intercom/bell 
. system, and to relay messages only when authorized to do so 

•■ estabUshing a backup messenger communication system in the 
event that the normal communication system fails to operate 
or is inadequate 

• instructing all staff in the liandUng of outside communications 
to the school 

• identifying a system for establishing swift parental contact 
when necessary . ' . 

• providing for a twoway communication system on all buses 
and pool cars 



• desipiing a puDiic miuriiiauuii/ii.wM.- ■ 

through which all inform ation^tp the media is channeled tstnct 
media policies should be speciflcally designed tor crisis 
situations) 

Take a Numbe; of Steps to Assure Smooth Police Involvement 
in a School Crisis, Should the Need Ever Arise, By 

. developing with police officials a writt^^ memorandum of 
apeement regarding coordihation of response to school 
disruption 

• designing an ongoing communication process to allow for the 
continual review of activities flnd plans 

• investigating the possibility of a police-assigned School Re- 
source Liaison Officer 

• drawing up a special emergency plan relating just to major 
. disorders, such as bombings ^ 



• designating only one or two individuals In the school having 
authority to call the police 

• arranging for a "call back" number to verify the police 
assistance call as legitimate 

m understanding that the school administrator will determine the 
seriousness of the schoors problem with ussistunce from the 

• security staff and the police , 

• mandating that the principal or an authorized designee always 
remains in charge of school premises and personnel 

• recognizing that the police, if called to assist in calming a 
school disturbance, have primary responsibility tor enforcing 
the'.law and will insist on making the final decision on "all 
matters involving their sworn obligations: and 

• realizing that' there is no better way to test a contingency 
operation than through conducting a dry run 
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• rememboring that a military-like response often necessary to 
control a violent situation may keep the peace, but will not 
contribute to^thc harnionious oducatioiiul climate of the 
school 

• understanding that the decision to phase out a contingency 
plan must assure both the safety of the students and statT and 
the re-establishment of the desired educational climate 

« considering ways to handle possible pressures- both internal 
and external -to keep the plan in force 

• having an established and understandable signal terminating 
the emergency state 

• developing final reporting procedures for all persons involved 

^ FINAL WORD ON SMOOTH POLICH INVOLVHMENT 

A natural inclination tor anyone i^icing problems of school 
disruption is to immediately contact the local police. But in doing 
so. a school official may add to the problem by prematurely 
requesting the intervention of uniformed and armed officers. 

Before requesting direct police intervention, the school system 
should make every effort to settle disruption through suggestions 
listed in this brochure. The police department, however, should be 
apprised of the school difficulty in case their servicas are later 
needqd, School.antl police ojficiuls sliauid respoml to dimtptkm 
according to its level of intensity. Generally, there are^ three levels: 

Level 1 -When disruptioii is connned to one area and there is no 
threat Jo students or staff. 

School ofllcials take the necessary, action here. Avoid the 
implications that could arise with the iiiassive use of outside 
resources. The overall policy should be containment and removal by 
the school security, force, with minimuni interruption of educa- 
tional processes. 

Level 2 -When disruptive forces are mobile or pose a direct threat 
to members of the school community. 

As in Level 1. schools 'should remain open. The security I'orce 
should isolate the disruptive activity, hold or apprehend those 
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mentary school professionals should be used to help inanaiie scnooi 
adniinistration during the ditTicultics. The school's security advisory 
council should also bj summoned. 

Level 3=When disniption is general, uducational procgssL'S iiavc 
endecTfor most studunts. and there are serious threats tc students or 
staff.. In short, tlic situation is out of control. 

Police assistance should be requested according to puidL-lmcs 
previously established in a written memorandum of understanding 
with the police department. Generally, the school should be closed. 
Insorar as legal violations must lie suppressed, authority to end 
disruption should shift from the school administrator to the police 
officer in charge. However, responsibility for the school should 
remain in the hands of the sciiool administrator. 
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Austin, TexaS, Independent School District 

Baltimore Public Schools 

Brentwood, New York, Public Schools 

Bridgeport, Connecticut, Public Schoc.s 

Brown Education Center, Louisville, Kentucky 

Boston, Massachusetts, Pupil, Pers mnel and Safely Department 

Buffalo, New York, Board of Fducation 

Chicinnati Public Schools 

Cleveland- School Di^rict, Greater Cleveland Project 
Cleveland Public Schools 
Columbus, Ohio, Public Schools 

Community Relations Service, U.S. Justice Department 

Danbury, Connecticut, Public Schools 

Dayton, Ohio, Police Department 

Fort Bend, Texas, Independent School District 

Gary Job Corps Center, San Marcos, Texas 

Houston Independent School District, School Security Department 

Houston Independent School District, Student Kepresentatives 

Houston Teachers- Association, NEA 

Law Enforcement Assistance Administration 

Los Angeles Unified School District 

Louisville, Kentucky, Public Schpols, School Security Dupartment 
Medford, Massachusetts, Public Schools 
Memphis City Schools 

Montebello, California, Unified School District 

National Education Association 

National Institute of Education 

National School Boards Association 

New Orleans Public Schools 

New York'City Board of Education 

North Forest Independent School District, Houston, Texas 
' Peralta Community College District, Oakland, California 

Phoenix Public Schools, School Security Department 

Portland, Oregon, Public Schools 

Jay Rich Associates, Washington, D.C. 

R. J. Rubel and v\ssociates, ^Silver Spring. MaryhmO 

Safe Schools Project, Olympia, Washington 

San Antonio Independent School Di,^trict 

San Diego PoUce Department 

Seattle, Washington^ Public Schools 

Topeka Unified School District 

Tucson Public Schools 
4 Urban League, Portland, Oregon ^ 

U.S. Office of Education 

Washington, D.C., Public Schools, Safety and Security Qfncu 
Washington, p.C, Teachers Union, Local 6. AFT-ArL-CIO 
Washoe County School District, Reno, Nevada 



American rtssowiuuuii ui owauui /-luiuunimmviia 
1801 North Modrc'Street 
Arlington, Virpnia 22209 



American Federation ot Teachers 
1 1 Dupont Circle. N.W, 
Washington, D.C. 20036 

Community Relations Sc rvice 
U.S. Justice Department « 
Washington, D.C, 20530 
Regional offices, as listed below: 

NEW ENGLAND 

Room 1920 

100 Summer Street 

Boston, Massachusetts 021 10 

NORTHEAST 

Room 3402 

26 Federal PhLza 

New York. New Yor^ 10007 

MID-ATLANTIC 
Room 309 

2nd & Chestnut Streets - 
Philadelphia, Pennsylvania 19106 

SOUTHEAST 
Room 900 

75 Piedmoiu Avenue. N.h. 
Atlanta, Georgia 30303 

MIDWEST 
Room 1113 

^175 West Juekson Boulcvartl 
Cliieago, Illinois 60603 ^ 



SOUTHWEST 
Room !3B-35 
1 100 Commerce Street 
Dallas. Texas 75242 

CENTRAL 

Room 241 1 

91 1 Walnut Street 

Kansas City, Missouri 64106 

ROCKY MOUNTAIN 
4th Floor 
1531 Stout Street 
Denver, Colorado 80202 

WESTERN 

Room 703 

100 Mission Street 

San Francisco. Calilbrnia 94105 

NORTHWEST 
vRoom 1898 
91 5 Second Avenue 
Seattle, Washington 98174 



International Association of Education Security Personnel 

P.O. Box 2752 ^ 

Los Angeles, California 9005 1 



Law Enforcement Assistance Administration 
U.S. Justice Department 
633 Indiana Avenue, N,W, 
Washington, D.C. 20004 

League of Women Voters 
Human Resources Department 
-k730 M Street, N.W. 
Washington. D.C 20036 

(national office can refer you to appropriate stute and local leagues) 



National Association of School Security Directors 
2538 South Ervay Street 
Dallas, Texas 75215 

National Conference of Christians and Jews, Inc. 

43 West 57th Street - 

New York, New York 1 001 9 

. National Education Association 
. 1 201 Sixteenth Street, N.W. 
Washington. D.C, 20036 

Educational Resources Information Center 
National Institute of Educutidn 
1200 Ninetc^uh Street, N.W. 
Wtishi%on. D.C: 20208 

National. School Boards Association 
1055 Thomas Jefferson Street, N.W, 
.Washington, D.C 2D007 




VV U.S. GOVERNMENT PRiNTiNG OFFICE r 1979 2Ph37g (l4S4l 



o : 



-21 



